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AGENDA 
Board of Directors 
Regular Meeting 

October 13, 2026  ~  2:00 PM 
 

Materials related to an item on the open meeting agenda that are provided to the Board of 
Directors, including those provided to the Board after distribution of the agenda packet, are 
available on the District website.  
 

California Government Code section 54954.2(a)(1) requires the agenda include “information 
regarding how, to whom, and when a request for disability-related modification or 
accommodation, including auxiliary aids or services, may be made by a person with a disability 
who requires a modification or accommodation in order to participate in the public meeting. An 
example of agenda language that would satisfy this requirement is: “Any persons requiring a 
disability-related modification or accommodation to participate in the public meeting can contact 
the District Secretary at 530-533-2000 at least 48 hours in advance of the meeting.”  
 

We invite you to join today’s scheduled meeting via Zoom by using your phone or computer 
to attend this meeting. Please go to https://www.loapud.com/2026-10-13-board-meeting to 
participate in the teleconference.   

 
1. CALL TO ORDER 

1.1 Roll Call 
1.2 Flag Salute 
1.3 Moment of Silence 

 
2. INTERVIEW APPLICANT TO FILL BOARD MEMBER VACANCY 

 

3. BOARD OF DIRECTORS VACANCY – RECOMMENDATION FOR APPOINTMENT 

    The Board will consider recommending an individual to the Butte County Board of 
Supervisors for appointment to the vacant position on the Lake Oroville Area Public Utility 
District Board of Directors. 

 

https://www.loapud.com/2026-10-13-board-meeting
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4. CONSENT AGENDA 

 All items listed under the Consent Agenda are considered routine and will be enacted by 
one motion unless an item is removed.  Consent Agenda items will be read by title only. There 
will be no separate discussion of these items unless members of the Board or person in the 
audience request a specific item to be removed from the Consent Agenda to the Regular 
Agenda for separate discussion, prior to the time the Board votes on the motion to adopt the 
Consent Agenda.  If any item(s) is removed from the Consent Agenda, the item(s) will be 
considered immediately following action on the Consent Agenda.  
 

4.1 Regular Board Meeting Minutes of September 8, 2026 
4.2 Financial Reports for Month Ending September 30, 2026 
4.3 Claims Report for the Month Ending September 30, 2026 

 
5. ITEMS REMOVED FROM THE CONSENT AGENDA (IF ANY) 

 
6. ADOPT RESOLUTION NO. 05-2026 APPLICATION FOR ANNEXATION OF THE LANDS OF 

TRIBBLE, EDWARDS, NUNNLEY AND HYVARINEN 
 

     The Board will review and consider adopting Resolution No. 05-2026, a Resolution of 
Application of the Lake Oroville Area Public Utility District requesting the Local Agency 
Formation Commission to take proceedings for the annexation of the following properties to 
the District: 

 
Lands of Bill & Christine Tribble 
4066 Hildale Ave. 
APN 068-346-018 
 
Lands of Jared Edwards 
4068 Hildale Ave. 
APN 068-346-012 
 
Lands of Hyvarinen Family Trust 
4080 Hildale Ave. 
APN 068-346-020 
 
Lands of JD Nunnley 
4090 Hildale Ave. 
APN 068-346-022 
 
Total Area: ±2.62 acres 
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7. REVIEW AND CONSIDER ADOPTING BOARD POLICY #2226 - PREGNANCY 
DISABILITY LEAVE  
     
The Board will consider adopting Board Policy #2226 – Pregnancy Disability Leave. 
 

8. REVIEW AND CONSIDER ADOPTING BOARD POLICY #2227 – LACTATION POLICY 
      
The Board will consider adopting Board Policy #2227 – Lactation Policy. 
 

9. REVIEW AND CONSIDER ADOPTING AN AMENDMENT TO BOARD POLICY #2260 – 
DISCIPLINARY ACTION 
 
The Board will consider adopting an amendment to Board Policy #2260 – Disciplinary 
Action.  
 

REPORTS AND CONSULTATIONS 

 
 

10. SC-OR COMMISSIONER’S REPORT  
 

11. BOARD MEMBERS’ MANAGER AND STAFF COMMENTS 
 

• Field Operations Activity Report 
• District Engineer Sauers Report 
• Manager’s Report 

 
12. FUTURE AGENDA ITEMS 

 
13. ADJOURNMENT 
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Agenda Item #1 – CALL TO ORDER 
 
1.1 Roll Call 

 
1.2 Flag Salute 

 
1.3 Moment of Silence 
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Agenda Item #2 – INTERVIEW APPLICANT TO FILL BOARD MEMBER 
VACANCY 
 
One application was submitted for Board review and consideration. The applicant is 
scheduled to attend this meeting for the Board to conduct an interview according to the 
following schedule: 
 
2:00 PM - James Howarth 
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Agenda Item #3 – BOARD OF DIRECTORS VACANCY – 
RECOMMENDATION FOR APPOINTMENT  

The District currently has a vacancy on its Board of Directors. Pursuant to California 
Government Code Section 1780, the authority to fill the vacancy has passed to the Butte 
County Board of Supervisors. 

The Board will consider formally recommending Mr. James Howarth to the Butte County 
Board of Supervisors for appointment to fill the vacant position. 

Recommended Action:  

A Motion to recommend James Howarth to the Butte County Board of Supervisors for 
consideration and appointment to fill the vacant position on the Lake Oroville Area Public 
Utility District Board of Directors, and authorize the Board Clerk to submit the District’s 
recommendation and any necessary supporting documentation to the Butte County Clerk of 
the Board. 

Roll call vote. 
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Agenda Item #4 – CONSENT AGENDA 
 
4.1 Board Meeting Minutes – September 8, 2026 Regular Meeting. 
 
4.2 Financial Reports – Cash Report & Income Statement month ending September 30, 

2026. 
 
4.3 Payment of Claims – Claims Report month ending September 30, 2026. 
 
Attachments included. 
 
 
Recommended Action: 
 
A motion to approve the minutes from the Regular Board Meeting of September 8, 2026 
and approve the Financial Reports and Payment of Claims from September 30, 2026 as 
presented.  
 
Roll call vote. 
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UNADOPTED 

LAKE OROVILLE AREA PUBLIC UTILITY DISTRICT 
BOARD OF DIRECTORS REGULAR MEETING 

SEPTEMBER 8, 2026 

CALL TO ORDER 

President Mastelotto called the meeting to order at 2:00 P.M. Directors Knaus, 
Marciniak, and Salvucci were present. Representing the District in person were General 
Manager (GM) Goyer, Board Clerk (BC) Hamblin, and Field Operations Supervisor 
(FOS) Vincent Victorino. Vy Nguyen from CliftonLarsonAllen LLP was in attendance via 
Zoom.   

PLEDGE OF ALLEGIANCE 

The Board recited the Pledge of Allegiance. 

MOMENT OF SILENCE 

The Board observed a moment of silence. 

CONSENT AGENDA  

The Board reviewed the following items on the Consent Agenda: 

• Minutes of the August 11, 2026 Regular Meeting. 
• Financial Reports for the month ending August 31, 2026. 
• Claims List for the month ending August 31, 2026. 
 
ACTION: Adopt the Consent Agenda as presented. 

Motion: Director Marciniak 

Second: Director Knaus 

Motion passed unanimously. 

No Items were removed from the Consent Agenda.  
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REGULAR AGENDA  

Engineer Knibb joined the meeting in person at 2:03 P.M. 

PRESENTATION OF THE 2024-2025 INDEPENDENT AUDIT 

GM Goyer and Vy Nguyen presented the 2024-2025 Independent Audit. Ms. Nguyen 
stated it was “clean opinion” meaning that the Districts financials were materially correct.  
The audit identified one material weakness, which has been rectified going forward.  

ACTION: A motion to approve the 2024-2025 Independent Audit for the fiscal year 
ending in June 2025. 

Motion: Director Mastelotto 

Second: Director Knaus 

Motion passed unanimously. 

Vy Nguyen left the meeting at 2:06 P.M. 

SC-OR COMMISSIONERS’ REPORT 

Director Salvucci stated that they were waiting for the electrical panels for Rudy Creek.  
Phase 1 is in progress and on schedule.  

Director Mastelotto stated that she and Director Salvucci completed depositions related 
to the litigation with K & M.  

FIELD OPERATIONS SUPERVISOR’S REPORT 

FOS Victorino reported the following: 

• There were no Sanitary Sewer Overflows (SSOs) during August 2026. 
• Zech Newton and Javier Villalobos attended an in-person training held by CWEA. 
• Four new laterals were installed in the Crane Ave. Housing Development.  
• Staff have been working on the Villa Verona Line Regrading project and have 

completed four effluent tanks, which are operating as intended.  
 
ENGINEER’S REPORT 

Engineer Knibb reported the following: 
 

• He is continuing design work for three CIP 2026/2027 projects.  
• Preliminary mechanical and electrical drawing are available for the Royal Oaks 

Lift Station. 
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GENERAL MANAGER’S REPORT 

GM Goyer reported the following: 

• Reported that there was a complaint received from the new residents of 2647 
Oro Garden Ranch Rd. GM Goyer reported that the control panel located at the 
rear of the residents’ property required maintenance to improve its appearance. 

• Updated the Board on new service inquiries and disconnections within the 
District. 

• Reported that Director Belser resigned effective September 8, 2026. 
• Asked the Directors for comments about the District-supplied tablets.  

 

Meeting recessed at 2:38P.M. at 1960 Elgin Street 

Meeting reconvened at 2:45P.M. at 3515 Myers Street 

The Directors, GM Goyer, FOS Victorino, BC Hamblin and Engineer Knibb toured the 
building and discussed possible renovation ideas.  Director Marciniak requested the 
square footage of each building.   

FUTURE ITEMS 

The next Regular Board Meeting was scheduled for October 13, 2026. 

ADJOURNMENT 

There being no further business to come before the Board, President Mastelotto 
adjourned the meeting at 3:06 P.M. 

 

Respectfully submitted, 

 

Kelly Hamblin 
Clerk of the Board 
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Agenda Item #5 – ITEMS REMOVED FROM THE CONSENT AGENDA 
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Agenda Item #6 – ADOPT RESOLUTION NO. 05-2026 APPLICATION FOR 
ANNEXATION OF THE LANDS OF TRIBBLE, EDWARDS, NUNNLEY AND 
HYVARINEN 
The Board will review and consider adopting Resolution No. 05-2026, a Resolution of 
Application of the Lake Oroville Area Public Utility District requesting the Local Agency 
Formation Commission to take proceedings for the annexation of the following properties to 
the District: 
 
Lands of Bill & Christine Tribble 
4066 Hildale Ave. 
APN 068-346-018 
 
Lands of Jared Edwards 
4068 Hildale Ave. 
APN 068-346-012 
 
Lands of Hyvarinen Family Trust 
4080 Hildale Ave. 
APN 068-346-020 
 
Lands of JD Nunnley 
4090 Hildale Ave. 
APN 068-346-022 
 
Total Area: ±2.62 acres 
 
Recommended Action: 
 
A motion to adopt Resolution No. 05-2026, Application for Annexation of the Lands of 
Tribble, Edwards, Nunnley, and Hyvarinen. 
 
Roll call vote. 
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Resolution No: 05-2026 

 
A Resolution of Application of the 

Lake Oroville Area Public Utility District 
Requesting the Local Agency Formation Commission to 

take proceedings for the annexation of Territory of the District 
Lands of Bill & Christine Tribble Trust APN 068-346-018 4066 Hildale Ave.  

Lands of Jared Edwards APN 068-346-012 4068 Hildale Ave. 
Lands of Hyvarinen Family Trust APN 068-346-020 4080 Hildale Ave. 

Lands of JD Nunley APN 068-346-022 4090 Hildale Ave. 
(±2.62 acres ) 

 
Resolved, by the Board of Directors of Lake Oroville Area Public Utility District, that 
 
Whereas, the Lake Oroville Area Public Utility District desires to initiate proceedings pursuant to the 
Cortese-Knox-Hertzberg Local Government Reorganization Act of 2000, commencing with §56000 
of the California Government Code, for the annexation; and 
 
Whereas, notice of intent to adopt this resolution of application has been given to each interested and 
subject agency; and 
 
Whereas, the territory proposed to be annexed is an inhabited property, and a description of the 
boundaries of the territory is set forth in Exhibit 3 attached hereto and by this reference incorporated 
herein; and 
 
Whereas, this proposed annexation is consistent with the sphere of influence of the Lake Oroville Area 
Public Utility District; and 
 
Whereas, the project proposed to be facilitated by this change of organization is consistent with the 
county of Butte General Plan applicable to this property; and 
 
Whereas, the reason for the proposed annexation is to provide sanitary sewer service and to comply 
as required by LAFCo Guidelines; and 
 
Whereas, the proposed annexation has 100% landowner consent, the Lake Oroville Area Public Utility 
District requests that the LAFCo and Conducting Authority public hearings be waived; and 
 
Whereas, the Board of Directors certifies that pursuant to Section 99(b) of the Tax and Revenue Code, 
the Master Property Tax Exchange Agreement that exists between the Lake Oroville Area Public 
Utility District and the County of Butte applies to this proposed annexation; and 
 
Whereas, this Board finds that, in accordance with said Master Property Tax Exchange Agreement 
with Butte County, this change of organization will be revenue neutral to all affected agencies; and 
 
Whereas, the Board of Directors certifies that the requirements of the California Environmental 
Quality Act have been satisfied and that a mitigated Negative Declaration has been filed with the Clerk 
of the County of Butte identifying the project as not having a significant effect on the environment; 
and  
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Whereas, the Board certifies that, pursuant to §56837 (c) of the Government Code: that the subject 
territory has fewer than twelve (12) residents, that all owners consent in writing to the annexation,  
and that Lake Oroville Area Public Utility District, being the only affected agency gaining territory 
as a result of the annexation, hereby waives the final Conducting Authority hearing,  
 
Now, therefore be it resolved, this Resolution of Application is hereby adopted and approved by the 
Board of Directors of Lake Oroville Area Public Utility District, and the Local Agency Formation 
Commission of Butte County is hereby requested to take proceedings for the annexation of territory as 
described in Exhibit 3, according to the terms and conditions stated above and in the manner provided 
by the Cortese-Knox-Hertzberg Local Government Reorganization Act of 2000.   
 
Be it further resolved, that in proposing the annexation of the aforesaid property to the LOAPUD, 
this Board of Directors has determined that pursuant to the California Environmental Quality Act, the 
proposal will not have a significant effect on the environment.  
 
Be it further resolved, that the Local Agency Formation Commission be requested to make this 
change of organization subject to the Petition for Proceedings executed by the owners of the subject 
territory, attached hereto.  
 
PASSED AND ADOPTED by the Board of Directors of Lake Oroville Area Public Utility District 
at a Regular Meeting this 13th day of October 2025, at Oroville, California, after being moved by 
Director _________ and seconded by Director __________, by the following vote: 

AYES: Directors  

NOES:  

ABSTENTIONS:  

ABSENT:  

           LAKE OROVILLE AREA PUBLIC UTILITY DISTRICT  
 
      
             _____         
     By Angela Mastelotto, President  
ATTEST:  
 
 
 
      
Kelly Hamblin, Board Clerk  
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Agenda Item #7 – REVIEW AND CONSIDER ADOPTING BOARD POLICY 
#2226 – PREGNANCY DISABILITY LEAVE 

GM Goyer will present Board Policy #2226 – Pregnancy Disability Leave. 

Recommended Action: 
 
A motion to adopt Board Policy #2226 – Pregnancy Disability Leave. 
 
Roll call vote. 
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BOARD POLICY 
Lake Oroville Area Public Utility District 

POLICY TITLE: PREGNANCY DISABILITY LEAVE 
NUMBER: 2226 
ADOPTION DATE: October 13, 2026 

2226.1 Pregnancy Disability Leave may be taken by an employee disabled by pregnancy, 
childbirth, or related medical conditions, as set forth below, and as required by law. 

2226.1.1 Notice of the employee’s right to request Pregnancy Disability Leave shall be 
posted in a place customarily used for the posting of employee notices. 

2226.1.2 This Policy does not alter the District’s obligation under law to provide reasonable 
accommodation for disability related to pregnancy, childbirth, or related medical 
conditions, or to engage in a timely, good faith interactive process to determine a 
reasonable accommodation, if any, under state and federal law. 

2226.2 Eligibility: In order to be eligible for Pregnancy Disability Leave: 

2226.2.1   The employee must be actually disabled due to pregnancy, childbirth, or related 
medical condition. 

2226.2.2   The employee’s qualified, duly licensed health care provider must certify that the 
employee is disabled due to pregnancy, childbirth, or a related medical condition. 
The certification indicating disability and the need for leave shall contain (a) the 
date on which the employee became disabled due to pregnancy, childbirth, or 
related medical condition; (b) the probable duration of the period or periods of 
disability; and (c) an explanatory statement that, due to the disability, the employee 
is unable to work at all or is unable to perform one or more of the essential 
functions of her position without undue risk to herself, the successful completion of 
her pregnancy, or to other persons. 

2226.3 Notice: The employee shall notify the District of the need for Pregnancy Disability Leave 
and the anticipated timing and duration of the leave. Notice shall be provided at least 
thirty days in advance of the need for the Pregnancy Disability Leave, unless 
impracticable, in which case notice shall be provided as soon as practicable. 

2226.4 Duration: Pregnancy Disability Leave may extend for the duration of the disability, up to 
four months (88 days for a regular full-time employee), for each pregnancy. The leave 
may be taken on an intermittent basis. Updated medical verifications shall be promptly 
provided upon request by the District. 

2226.5 Salary: Pregnancy Disability Leave shall be without pay. An employee on Pregnancy 
Disability Leave is not eligible to receive holiday pay, unless the employee has used 
their District provided paid leave in the day immediately preceding and following holiday. 
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2226.6 State Disability Insurance: An employee who is disabled by pregnancy may qualify for 
State Disability Insurance wage replacement while the employee is unable to work. 
Additional information can be found at 
https://edd.ca.gov/en/Disability/FAQ_DI_Pregnancy. 

2226.7 Insurance Benefits: An employee on Pregnancy Disability Leave may continue to 
participate in the District provided health, life, and other insurance plans. The District will 
continue to make its contributions toward group health coverage at the level and under 
the conditions that coverage would have been provided if the employee had continued in 
employment for the duration of the leave, but not to exceed four (4) months. The District 
may seek reimbursement should the employee not return to work, as provided by law. 
Employee contributions toward health premiums, if any, must be delivered to the District 
Office no later than 15th of each month. 

2226.8 Sick Leave/Vacation: Neither sick leave, vacation, nor other paid time off will accrue 
while on Pregnancy Disability Leave unless the employee is in paid status during the 
Pregnancy Disability Leave because of the use of District provided vacation or sick 
leave. In that case, the employee will accrue sick leave and vacation for the period in 
which the employee is in paid status to the extent the employee would otherwise be 
entitled to such accrual. 

2226.9 Return to Work: The District shall reinstate the employee to the same position, unless 
(1) the employee would not otherwise have been employed in her same position at the 
time reinstatement is requested for legitimate business reason unrelated to the 
employee taking Pregnancy Disability Leave (such as lay-off); or (2) means of 
preserving the job or duties for the employee would substantially undermine the District’s 
ability to operate safely and efficiently. In either of such cases the employee shall be 
reinstated to a comparable position, unless there is no comparable position available or, 
although a comparable position is available, the filling of such with the returning 
employee would substantially undermine the District’s ability to operate safely and 
efficiently. The failure to return to work the next regular workday following the conclusion 
of Pregnancy Disability Leave shall be grounds for termination of employment, unless 
the employee’s absence is otherwise authorized under District policies. 

2226.9.1 The employee shall obtain a release to “return to work” from a qualified, duly 
licensed health care provider, stating that she is able to resume her original job 
duties. Note that in some cases leave may end before exhaustion of the maximum 
allowable days; in others there may be a second allowable leave that is available at 
the conclusion of the first. 

2226.10 Integration with Other Leaves: Pregnancy Disability Leave and California Family Right 
Act Leave, if otherwise eligible, may be taken consecutively. 
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Agenda Item #8 – REVIEW AND CONSIDER ADOPTING BOARD POLICY 
#2227 – LACTATION POLICY 

GM Goyer will present Board Policy #2227 – Lactation Policy. 

Recommended Action: 
 
A motion to adopt Board Policy #2227 – Lactation Policy. 
 
Roll call vote. 
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LAKE OROVILLE AREA PUBLIC UTILITY DISTRICT 

BOARD POLICY 
Lake Oroville Area Public Utility District 

POLICY TITLE: LACTATION POLICY 
POLICY NUMBER: 2227 
ADOPTION DATE: October 13, 2026 
 
2227.1 LOAPUD prohibits discrimination, harassment, and/or retaliation against any district 

employee for seeking an accommodation to express breast milk for an infant child while 
at work. The District shall include this policy in its employee handbook or in any set of 
policies that it makes available to employees. In addition, it shall be distributed to new 
employees upon hire and when an employee makes an inquiry about or requests 
parental leave. 

2227.2 LOAPUD will provide an environment that will enable employees to express their milk in a 
private, appropriate space. Such space will meet the requirements of the California Labor 
Code including a surface to place a breast pump and personal items, a place to sit, and 
access to electricity. Lactating employees will also be provided access to a sink with 
running water, and access to a refrigerator for storing breast milk. 

2227.3 An employee may request lactation accommodation by informing the General Manager 
and her supervisor in writing (preferably by electronic mail). The supervisor and the 
employee will discuss an appropriate break schedule for lactation. The lactation break 
time will, if possible, run concurrently with the employee’s regular paid break time already 
provided. Any time in excess of a normal lunch or paid break time will not be paid. 
LOAPUD will respond, in writing, if lactation space or additional break time, as described 
in this policy, cannot be provided. 

2227.4 Harassment of and/or discrimination against lactating employees is prohibited. It is also 
prohibited to retaliate against lactating employees who request time to express breast 
milk at work. If you are aware of any harassment of and/or discrimination against a 
lactating employee, please immediately report it to LOAPUD selected representative]. 
Any incident of discrimination or harassment of a lactating employee will be addressed in 
accordance with the LOAPUD policies and procedures and in accordance with state law. 

2227.4.1 Employees have the right to file a complaint with the Labor Commissioner for any 
violation of rights provided under Chapter 3.8 of the California Labor Code 
regarding lactation accommodations. 
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Agenda Item #9 – REVIEW AND CONSIDER ADOPTING AN AMENDMENT 
TO BOARD POLICY #2260 – DISCIPLINARY ACTION 

GM Goyer will present an amendment to Board Policy #2260 – Disciplinary Action. 

Recommended Action: 
 
A motion to adopt the amendment to Board Policy #2260 – Disciplinary Action. 
 
Roll call vote. 
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BOARD POLICY 
Lake Oroville Area Public Utility District 

POLICY TITLE: DISCIPLINARY ACTION 
NUMBER: 2260 
ADOPTION DATE: April 8, 1992 
AMENDED DATE: October 13, 2026 
2260.1 The purpose of this policy is to establish standards of conduct for employees and to 

define the procedures and grounds for disciplinary action when those standards are 
violated. The District expects all employees to conduct themselves in a manner that 
promotes efficiency, safety, and professionalism. 

2260.2 The District Manager is authorized to administer disciplinary action in accordance with 
policy and applicable laws, regulations, and District policies. Disciplinary actions may 
include, but are not limited to warning, letter of reprimand, performance improvement 
plan (PIP), suspension with or without pay, demotion, termination of employment. 
Nothing in this policy shall limit the District’s authority to impose any level of discipline 
deemed appropriate based on the circumstances of misconduct or performance 
deficiency. 

2260.3 Grounds for Discipline. 

2260.3.1 Discourteous treatment of the public or fellow employees. 

2260.3.2 Drinking of intoxicating beverages or use of illegal or nonprescribed drugs 
on the job, or arriving on the job under the influence of such beverages or 
drugs. 

2260.3.3 Habitual absence or tardiness. 

2260.3.4 Abuse or misuse of leave. 

2260.3.5 Disorderly conduct in the workplace or while representing the District. 

2260.3.6 Incompetence, inefficiency or unsatisfactory performance. 

2260.3.7 Being wasteful of material, property, or working time. 

2260.3.8 Violation of any lawful or reasonable regulation or order made and given by 
an employee’s supervisor; insubordination. 

2260.3.9 Neglect of duty. 

2260.3.10 Dishonesty. 

2260.3.11 Misuse of District property. 

2260.3.12 Willful disobedience. 

2260.3.13 Conduct unbecoming a District employee. 

2260.3.14 Falsification of employment records, employment information, time records, 
or other District records. 
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2260.3.15 Theft, misappropriation, or deliberate or careless damage or destruction to 
District property, the property of another employee, or the property of a 
member of the public. 

2260.3.16 Removing or borrowing District property without prior authorization. 

2260.3.17 Committing or participating in any unlawful harassment, discrimination, or 
retaliation prohibited by law or District policy. 

2260.3.18 Failure to promptly report work-related injury, illness, and/or accident. 

2260.3.19 Absence without timely notification. 

2260.3.20 Loss of license, certification, or other qualification necessary to perform the 
essentials duties of the employee’s position. 

2260.3.21 Violence and/or threat of violence. 

2260.4 All disciplinary acts will be memorialized in a writing provided to the employee stating the 
reasons and grounds for such discipline, and placed in the employee’s personnel file. 
The employee may, before the conclusion of the next regular working day, respond in 
writing to the contents of the letter of warning. Any such response shall be attached to the 
disciplinary action letter and placed in the employee’s personnel file. 

2260.5 All negative evaluations or letters of warning shall remain part of the employee’s 
personnel file. 

2260.6 Any disciplinary action which may result in suspension without pay shall be set forth in 
writing to the employee at least five (5) working days before the proposed effective date 
or dates. This notice shall be prepared by the General Manager after consultation with 
the District Counsel and shall contain the following: 

2260.6.1 A description of the proposed action and its effective date or dates, and the 
ordinance, regulation, or rule violated, if applicable; 

2260.6.2 A statement of the acts or omissions upon which the action is based; 

2260.6.3 A statement that a copy of the materials upon which the action is based is 
attached or available for inspection upon request; 

2260.6.4 A statement advising the employee of the right to request a pre-disciplinary 
meeting; 

2260.6.5 A date by which time the employee must respond in writing if he/she wishes 
to contest the action. 

2260.7 All notices of proposed action shall be personally served or be mailed by certified mail, 
return receipt requested, to the last known address of the employee. 
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Agenda Item #10 – SC-OR COMMISSIONERS’ REPORT 
 
Please see the attached SC-OR September 2026 Agenda and Flow Reports (if available).  
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Agenda Item #11 – BOARD MEMBERS’ MANAGER AND STAFF 
COMMENTS 
 
• FOS Victorino 

• Field Operations Activity Report – See attached.  
 

• District Engineer Sauers  
• Design plans and right-of-way for Royal Oaks Lift Station Replacement. 
• Design plans and right-of-way for Ophir School Pipeline. 
• Assist with Tribble Hildale annexation application. 
 

• GM Goyer 
• Regional Lift Sation status / existing underground facilities.  
• Vista Del Cerro Lift Station maintenance / upgrades. 
• Developers Agreement Mountain Lion Maidu Berry Creek Rancheria. 
• Conversation re: Allied Insurance (JPRIMA) 2027 Renewal.  
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Field Operations Activity Report 
September 2026 

Compliance and Reporting 

• Sanitary Sewer Overflows: None reported to the California State 

Water Resources Control Board for September 2026. 

• Safety Inspections: District facilities, equipment, and vehicles. 

Operational Updates 
Infiltration and Inflow (I&I) Work 

No infiltration and inflow work to report. 

Permits and Connections 

• 4066 Hildale Ave.: Issued a new connection permit. 

• 2643 Oak Knoll Way: Issued a lateral repair permit. 

• 154 Apache Circle: Received an inquiry for a lateral repair. 

Sewer Line Cleaning 

• Total cleaned: 17,126 linear feet using the Eco 900 Combo-Vac Truck 

and Sterling Jet Rodder. 

CCTV Inspections 

• Total inspected: 836 linear feet of sewer line inspected by CCTV. 

Maintenance, Repairs, and Miscellaneous Work 

• Las Plumas Lift Station: Removed debris from both pumps. 

• Hanging Tree and Bidwell Canyon Lift Stations L1 & L3: Adjusted and 

serviced all Gorman-Rupp pumps. 

• Royal Oaks Lift Station: Inspected the Moyno pumps and adjusted the belts. 

• Hanging Tree Lift Station: XiO SCADA PLC replaced under warranty for 

issue of retaining programming.  

• #50 Combo Vac Truck: Hydraulic seals replaced on the boom control valve. 

• #51 Sterling Jet Rodder: High pressure 3-way ball valve replaced. 

• #53 Peterbilt Dump Truck: One rear tire replaced due to split in sidewall. 

• #4 Ford F250 Service Truck: Engine and chassis serviced. 

• #5 Ford F350 Service Truck: Engine and chassis serviced. Hydro-boost for 

braking system replaced due to leak; item was under warranty from previous 

replacement.  

• Maintenance Yard: One dump trailer load of scrap metal recycled and two 

loads of unusable dirt hauled to Neal Road Landfill. 
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Service Calls and Overtime 

Primary System 

• Service calls: Two calls to report: one regarding encroachments and 

one regarding a sewer lateral connection status.   

• Overtime callouts: No overtime callouts to report. 

Villa Verona 

• Routine service: Completed six service calls, including tank 

services and pumping. 

• Overtime call outs: No overtime activity to report. 

Fuel Consumption 

• Gasoline: 257.83 gallons used in September, compared with 270.3 

gallons in August. 

• Diesel: 200 gallons used in September, compared with 309.7 

gallons in August. 

                                                                  

 

 

 

 

                                                                 Prepared By 

Vince Victorino 

Field Operations Supervisor 
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Agenda Item #12 – FUTURE AGENDA ITEMS 
 
• Information re: Joint Powers Agreement – SC-OR. 
• Update to Board Policy 1020 Conflict of Interests. 
• Update to Board Policy 2211 Harassment Discrimination and Relations. 
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